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Jace Hierlmeier, Executive Vice President of Ahern 
Fire Protection, is pleased to announce the promo-
tion of Arita Balken to General Manager for our Des 
Moines region. Throughout the last 18 years, Arita 
has positively impacted the business with each role 
she has undertaken. “Her understanding of Ahern 
and the fire protection industry, along with her strong 
management skills, makes her an ideal person to 
take on this new role,” remarks Hierlmeier.

Ahern received a BUILD Wisconsin 
Award from the Associated General 
Contractors of Wisconsin (AGC) in the 
specialty contractor category for the 
mechanical work performed on the 
Arrowhead Research Facility located 
in Madison, WI. The goal of the project 
was to create a seamless transition 
from two existing facilities to the current 
facility. All design, construction, and 
commissioning work was completed on 
a fast track schedule in under 9 months. 

Joining the Pipe Fabrication sales representative team is Jake Kosloske. Jake 
holds a Bachelor’s Degree in Human Resources and Organizational Leader-
ship from Rasmussen College. He worked as a Business Account Executive at 
U.S. Cellular for ten years, being responsible for managing existing accounts as 
well as acquiring new business. Jake will focus on generating new sales, both 
nationally and internationally, while building and maintaining relationships with 
current and future customers.

Ahern continues to climb various industry rankings, most recently in Engineer-
ing News-Record (ENR) magazine. According to ENR’s latest rating, Ahern is 
number 67 in the Top 600 Specialty Contractors. The Company also ranked 
in the Top Firms for mechanical (#40), sheet metal (#11), and fire protection (#3). We also improved our rating in ENR’s 
national list of the Top 200 Environmental Firms, moving up twenty-six spots to place as the 165th largest environmental 
service provider.

John E. Ahern | Chairman 

John E. “Tripp” Ahern III | President and CEO

Anthony J. Ahern | Executive Vice President
Fabrication and Operations

Krista J. Ebbens | General Counsel and 
Corporate Secretary

Robert J. Fischer | Executive Vice President
Milwaukee Region

Jace T. Hierlmeier | Executive Vice President
Ahern Fire Protection 

James R. Jarvis | Executive Vice President
Northern Wisconsin & Madison Regions

Timothy M. Schneider | Vice President 
Northeast Region

Adam J. Wunderlin | Chief Financial Officer

Building Comfort for Generations.
Ahern is a full-service mechanical, 
pipe fabrication, and fire protection contractor.

The Company’s  executive officers include:
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Ahern’s Core Purpose:
To create and maintain systems that save 
lives, improve the environment, and 
ensure personal comfort and well-being.

Arita Balken

L to R: John Ransom, Jake Brenner, 
Craig White and Robert Feind (Vyron 

Corporation)

Jake Kosloske
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Ahern Expands 
Pipe Fabrication Capabilities

A h e r n 
recently acquired 

another manufacturing facility in 
Appleton, WI that will greatly increase the 

Pipe Fabrication division’s welding capacity. The 
combination of both the Fond du Lac and Appleton 

shops gives Ahern a total of 172,000 square feet of produc-
tion space. This will help increase our manufacturing footprint to 

work on several large projects at a time and allows for more storage 
of in process materials.

“The Appleton facility provides additional manufacturing capacity that will 
reduce fabrication lead times and allow Ahern to continue to meet the client’s 

aggressive installation schedules as the construction market continues to grow.” 
Brad Witt, Pipe Fabrication General Manager.

Our Pipe Fabrication division serves markets including Water/Wastewater, Power 
Generation, Utilities, Oil & Gas, and Industrial process piping providing piping systems 
to 47 U.S. States and 8 international countries. Ahern will continue to fabricate spools 
with ASME Certified Welders producing product at a rework rate of .5% of total spools. 
Ahern’s QC personnel average 8 years of pipe fabrication experience and 14 years 
of welding experience. No matter the project, Ahern is dedicated to delivering high 
quality fabricated piping on time and in accordance with customer specifications.

In addition, our new facility includes industrial services capability where we 
fabricate cell plates for dust collectors, cyclones, double wall duct, dust 

collection heavy wall pipes, pump skids, retangular ductwork, rolling 
metal/plates, tank manufacturing, stainless food manufacturing, 

stainless tubing full coil line manufacturing, press brake work, 
spiral pipe and rectangular fittings. 

www.jfahern.com
www.jfahern.com
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Craig Jerabek graduated from Oakfield High 
School in 1976, joining Ahern the following year in 
February when he was just 18 years old. Starting as 
a Plumber Apprentice, Craig worked his way up 
and earned Foreman status when he was a fourth-
year apprentice. “The first job I ran was the EAA 
Museum in Oshkosh and I have been running jobs 
ever since,” recalls Craig. 

After 40 years, Craig has witnessed quite a few 
changes in the business. “When I first started with 
Ahern, the shop was still located on Macy Street, 
and even then there were only plumbers and 
steamfitters, no sprinkler fitters,” he said. “You 
could even count the number of foreman on two 
hands.” Also mentioned was that back in the late 
70’s, the Company was bringing in about $14 mil-
lion in sales versus today where that number has 
reached over $300 million, quite a difference.

Throughout his time at Ahern, Craig has been a 
key contributor to numerous Ahern projects:

• Jones Island Wastewater Treatment Plant 
Milwaukee, WI (3 ½ years)

• Aurora Healthcare – Oshkosh, WI (1 ½ years)

• Dubuque Iowa Wastewater Treatment Plant 
Dubuque, IA (3 years)

• Black River Falls Correctional Facility 
Black River Falls, WI (2 ½ years)

• Brookfield Wastewater Treatment Plant 
Brookfield, WI (3 ½ years)

• Nine Springs Wastewater Treatment Plant 
Madison, WI (3 years)

• Fond du Lac High School 
Fond du Lac, WI (1 ½ years)

Craig’s favorite project to work on though, was the 
Wild Rose Fish Hatchery. “It was a unique project, 
being located in the woods and the fact that it was 
the largest fish hatchery in Wisconsin,” remarked 
Craig. Currently, he is the lead Foreman on the 
Green Bay Wastewater project, which is focusing 
on Resource Recovery and Electrical Energy. The 
project is halfway over with completion scheduled 
for June 2018.

When asked what advice he would give current 
and future Ahern employees, Craig gave a simple 
answer, “Do your job, be honest, and do what you 
say you’re going to do. After all, your word is all 
you have.” He also added, “If I have learned any-
thing over the years it would be this; it takes the 
whole team to work together. You can’t do it by 
yourself.”

Craig has no regrets having started and now end-
ing his career with Ahern. “Ahern has treated me 
well over the last 40 years. I have no complaints 
whatsoever,” he said. Though Craig is retiring next 
year, the Jerabek name will continue to live on at 
Ahern as Craig’s son Chris, is a project manager 
within the WI Construction group. After his retire-
ment next year, Craig is looking forward to playing 
some golf and traveling with his wife Joanne. The 
couple has been to Canada, Aruba, St. Lucia, and 
even took a trip to 14 states in 13 days. Their goal is 
to hit all 50 states together.

Celebrating the Career of Craig Jerabek
“I HAVE HAD THE PLEASURE OF KNOWING AND 
WORKING WITH CRAIG DURING MY ENTIRE TIME 
AT J. F. AHERN CO.  CRAIG HAS BEEN A TRE-
MENDOUS FIELD LEADER AND FOREMAN FOR 
OUR COMPANY ON MANY OF OUR LARGEST 
AND MOST CHALLENGING PROJECTS.  HE HAS 
A UNIQUE ABILITY TO WORK WITH DIFFERENT 
CUSTOMERS AND CREWS ON VARIOUS TYPES 
OF PROJECTS RANGING FROM HOSPITALS TO 
WASTEWATER TREATMENT PLANTS.  CRAIG HAS 
ALWAYS BEEN A GREAT PLANNER AND PROB-
LEM SOLVER WHO COULD GET THE JOB DONE 
RIGHT, ON TIME, AND ON BUDGET.  HE HAS AL-
WAYS CARED ABOUT THE PEOPLE HE WORKS 
WITH AND HAS DONE A GREAT JOB OF TRAIN-
ING MANY PEOPLE WHO WENT ON TO BECOME 
FOREMEN AND PROJECT MANAGERS IN OUR 
COMPANY.” – TRIPP AHERN, PRESIDENT & CEO 

“CRAIG’S ORGANIZATION AND PLANNING HAS 
BEEN A KEY COMPONENT TO HIS SUCCESS AS A 
FOREMAN.  HIS ABILITY TO THINK THROUGH THE 
JOB, PLAN AHEAD AND GET PEOPLE WORKING 
ON THE CORRECT THINGS AT THE RIGHT TIME 
IS EXCELLENT.  A VISIT TO ANY SITE HE WAS RE-
SPONSIBLE FOR LEFT YOU CONFIDENT THAT THE 
JOB WAS PLANNED AND IN GOOD HANDS.” 
 – JIM JARVIS, EXECUTIVE VICE PRESIDENT

p

www.jfahern.com


As cold weather approaches, we want to remind 
you of some Building Owner requirements of NFPA-
25, 2011 edition for Dry-Pipe and Antifreeze Fire 
Sprinkler Systems: 

•  Draining of all low point drains (drum drips) 
*Note: draining all low point drains is required 
every year, however, extra care should be 
taken to drain all low point drains following full 
flood testing of dry-pipe systems.

• Examination of priming water levels in dry-pipe 
valves.

• Verification of adequate heat for the dry pipe 
valve enclosure and all areas containing wa-
ter-filled piping (minimum of 40o F).

• Checking of strength of anti-freeze solutions.

• Air compressor(s) and air compressor tank(s) 
are to be maintained in accordance with man-
ufacturer’s instructions.

•  Inspection of any heat tracing equipment in 
accordance with manufacturer’s instructions.
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If Ahern is performing your sprinkler system inspections, you already know how 
serious we are about your system meeting code requirements and being clear 
of potential hazards. Not only will we ensure your system is in service and alert 
you of any system deficiencies, we’ll also inform you of any building occupancy 
changes that may impact the effectiveness of your current sprinkler systems. If 
Ahern is not performing your sprinkler system inspections, compare the advan-
tages that only Ahern offers:

Ahern has 
performed joint 
commission and 

inspections in over 
275 healthcare 

facilities.

Last year, we 
conducted life 

safety inspections 
to over 24,400 

facilities.

Over 17,000 
customers have 

a primary techni-
cian assigned to 

their facility.

Our service 
technicians 

average over 
17 years of 

industry 
experience.

Ahern is a multi-trade mechanical and fire protection contractor specializing in facility services, construction, and piping 
and prefabrication services. We offer 24/7 emergency service as well as design and installation capabilities. We can 
tailor a combined planned maintenance program for your mechanical systems, and an ITM program for your fire pro-
tection systems. From start to finish, our team of experts will ensure your systems are properly designed and installed to 
meet your facility needs.

Planned maintenance will reduce a system’s 
energy consumption and extend its useful life. 
Well-maintained equipment also improves in-
door air quality and comfort. When you are 
proactive with your system, you will benefit 
from reduced operating costs, higher long-
term system value, and reduced downtime. 
According to the American Society of Heating, 
Refrigeration and Air Conditioning Engineers 
(ASHRAE), the average life expectancy of light 
commercial HVAC roof top unit is 15 years. 
Lifespan decreases significantly if proper pre-
ventive maintenance is not performed.

All HVAC equipment requires periodic clean-
ing and proactive maintenance inspections.  
Many building owners perform breakdown re-
pairs only.  This can result in increased operat-
ing costs, inefficiency, and premature failure of 
components or entire system failure.  Reliability 
of the equipment becomes questionable.

Perhaps the most visible benefit is long-term 
cost savings. Proactive planned maintenance 
has been proven more cost-effective than “re-
active” maintenance.  Reactive maintenance 
can actually cause damage to the system, 
and end up costing more for repairs – or worse, 
entire system replacement. Building owners 
can also eliminate deferred maintenance and 
control costs, and greatly reduce the “surprise” 
expense for repairs. Planned maintenance of-
fers building owners a known annual cost and 
the peace of mind that comes with expert 
help.

MECHANICAL SYSTEMS

FIRE PROTECTION SYSTEMS

Periodic inspection, testing and maintenance (ITM) is required 
for fire protection systems. Approving authorities typically adopt 
standards created by the National Fire Protection Association 
(NFPA). Some of the more common ITM standards are:

• NFPA 10 Standard for Portable Fire Extinguishers
• NFPA 25 Standard for the Inspection, Testing and Mainte-

nance of Water-Based Fire Protection Systems
• NFPA 72 National Fire Alarm and Signaling Code

Compliance with approving authorities is not the only benefit 
that building owners realize from an ITM agreement. An ITM pro-
gram, in accordance with NFPA standards, provides on-going 
verification of proper system operation. This is a comprehensive, 
three-part program as defined by NFPA 25, 2011 edition:

Inspection – “A visual examination of a system or portion thereof 
to verify that it appears to be in operating condition and is free 
of physical damage.”

Testing – “A procedure used to determine the operational sta-
tus of a component or system by conducting periodic physical 
checks, such as waterflow tests, fire pump tests, alarm tests, and 
trip tests of dry pipe, deluge, or preaction valves.”

Maintenance – “In water-based fire protection systems, work 
performed to keep equipment operable or to make repairs.”

How does performing regular, proactive planned 
maintenance affect your building systems?

Fire Prevention F O C U S

Why Building Owners Benefit
from PMA & ITM Programs

The Time to
Winterize is Here 
Failure to adhere to these NFPA 25 requirements could increase the 
possibility of inadvertently flooding the system with water and/or system 
freeze-ups, cracked fittings and water damage. This not only causes 
expenses for repair and costly “down time” to your operations, but also 
severely impairs the effectiveness of your system, thereby putting both 
the occupants and contents at risk.

CONTACT YOUR LOCAL AHERN OFFICE TO PERFORM THESE SERVICES FOR YOU!

www.jfahern.com
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Equal Employment Opportunity/Affirmative Action

J. F. AHERN CO. is an equal opportunity employer. It is our policy not to discriminate on the basis of race, sex, age, color, religion, national origin, sexual orientation, disability or other basis prohibited by applicable local, state or federal 
fair employment laws. This policy applies to all personnel actions and activities, including recruiting, selection, hire, placement, training, transfer, promotion, layoff and recall, compensation, discipline, and termination.

J. F. AHERN CO. is also committed to a policy of affirmative action with regard to female, minority, handicapped, Vietnam era and disabled veteran employees and applicants for employment. Pursuant to that commitment, the Company 
has adopted policies and procedures to meet the requirements of Executive Order 11246, Section 503 of the Rehabilitation Act of 1973 and Section 402 of the Vietnam Era Veterans’ Readjustment Act of 1974, as well as various state and 
local laws, including, but not limited to, sec. 16.765, Wis. Stats. (Contract Compliance Law) and the City of Madison Affirmative Action Ordinance, sec. 39.02.

Our EEO/AAP policies are a matter of continuing interest and importance to all our employees. For that reason, it is the policy of J. F. AHERN CO. that officers and management personnel periodically review and, as appropriate, revise 
such policies to better promote equal employment opportunities and affirmative action.

Our EEO/AAP policies are regularly communicated both internally and externally, including to all construction trade unions, referral agencies and sources, and subcontractors with whom we do business.

The responsibility for coordinating the implementation of our EEO/AAP policies has been assigned to Krista Ebbens, General Counsel. Ms. Ebbens shall serve as EEO/AAP Officer and shall report, with regard to such matters, directly 
to J. F. AHERN CO.’s Executive Management Team. If you have any questions regarding this policy, please contact Krista Ebbens, EEOC Officer and General Counsel, at (920) 907-5492 or kebbens@jfahern.com.

Ahern’s Northwest mechanical service technicians participated in Local 
434’s annual Heats On. For this program, area HVAC service technicians 
team up with students from UW-Stout to go around the community and 
perform preventative maintenance on the heating systems of Military 
Veteran’s homes before winter. This year, 37 homes were successfully ser-
viced which was the most the program has ever completed. Also part-
nering with the American Red Cross, crews were able to install new smoke 
alarms within homes and provide residents with material to successfully 
plan a fire escape route and locate fire hazards within their homes.

(Left photo: Cole Yanchik – Madison 601 apprentice and Don Brick a 
601 Service Foreman also participated in their local Heats On initiative.)

Ahern 
Volunteers 

a Gift of 
Heat

www.jfahern.com



