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Ahern Contributes to Multiple “Top Projects”

Great News for Fire Alarm Customers!
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Ahern is proud to announce that the company contributed at least one trade to 
seven of the “Top Projects of 2015,” as chosen by industry publication The Daily 
Reporter. The Reporter’s annual competition looks at construction projects 
across the state of Wisconsin and honors the general subcontractors, architects, 
engineers and owners whose projects “met and exceeded expectations.” Ahern 
was a partner on the following seven of the 40 finalists:
 • Dane County Regional Airport – Parking Expansion (Fire Protection)
 • The Domain (Fire Protection) 
 • Fox Valley Hematology & Oncology SC (Plumbing)
 • Froedtert & The Medical College of Wisconsin Center for Advanced Care 

(HVAC & Plumbing)
 • Kohl’s Innovation Center (HVAC)
 • St. Ann Center for Intergenerational Care – Bucyrus Campus (Fire 

Protection)
 • UW Health at the American Center (Fire Protection)

Thanks all of the general contractors and other firms involved with these Top 
Projects!

Achievement Showcases Company’s Fire Alarm System Expertise 

Ahern is proud to announce that the company 
has earned NOTIFIER® Premier Distributor 
status for the state of Wisconsin. NOTIFIER® 
by Honeywell is the largest manufacturer of 
engineered fire alarm systems.

The Premier program is only offered to 
NOTIFIER distributors who heavily invest in employees’ technical skills, demon-
strate high performance levels, and meet the program’s stringent customer sup-
port requirements, which include multiple upper-level NICET-certified designers; 
a formal marketing plan; and active participation in state and local industry as-
sociations. Ahern also exceeds sales growth and volume qualifications, as show-
cased when they were named the #1 NOTIFIER distributor in Wisconsin for 2015.

As a Premier Distributor, Ahern receives several benefits, including product pric-
ing and registration incentives, advanced training opportunities, warranty exten-
sions, and preferred recommendation for large and complex projects. NOTIFIER 
has also granted Ahern unrestricted distribution throughout the state of Wiscon-
sin.

“Only NOTIFIER’s top-tier distributors achieve Premier status, and we’re proud 
to be a part of that elite group,” said Doug Lackey, Vice President of Ahern’s Fire 
Systems and Equipment Department. “The relationships we’ve built with our cus-
tomers are what ultimately enabled us to achieve this level of success, and we’re 
committed to further developing those relationships as a Premier dealer.”
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Equal Employment Opportunity/Affirmative Action

J. F. AHERN CO. is an equal opportunity employer. It is our 
policy not to discriminate on the basis of race, sex, age, color, 
religion, national origin, sexual orientation, disability or other basis 
prohibited by applicable local, state or federal fair employment laws. 
This policy applies to all personnel actions and activities, including 
recruiting, selection, hire, placement, training, transfer, promotion, 
layoff and recall, compensation, discipline, and termination.
 J. F. AHERN CO. is also committed to a policy of affirmative 
action with regard to female, minority, handicapped, Vietnam era 
and disabled veteran employees and applicants for employment. 
Pursuant to that commitment, the Company has adopted policies 
and procedures to meet the requirements of Executive Order 
11246, Section 503 of the Rehabilitation Act of 1973 and Section 
402 of the Vietnam Era Veterans’ Readjustment Act of 1974, as 
well as various state and local laws, including, but not limited to, sec. 
16.765, Wis. Stats. (Contract Compliance Law) and the City of 
Madison Affirmative Action Ordinance, sec. 39.02.
 Our EEO/AAP policies are a matter of continuing interest and 
importance to all our employees. For that reason, it is the policy 
of J. F. AHERN CO. that officers and management personnel 
periodically review and, as appropriate, revise such policies to better 
promote equal employment opportunities and affirmative action.
 Our EEO/AAP policies are regularly communicated both 
internally and externally, including to all construction trade unions, 
referral agencies and sources, and subcontractors with whom we do 
business.
 The responsibility for coordinating the implementation of our 
EEO/AAP policies has been assigned to Krista Ebbens, General 
Counsel. Ms. Ebbens shall serve as EEO/AAP Officer and shall 
report, with regard to such matters, directly to J. F. AHERN CO.’s 
Executive Management Team. If you have any questions regarding 
this policy, please contact Krista Ebbens, EEOC Officer and 
General Counsel, at (920) 907-5492 or kebbens@jfahern.com.

Ahern is a full-service mechanical, 
pipe fabrication, and fire protection contractor. 

The Company’s  executive officers include:
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Safety Doesn’t Stop in Our Shops!Ahern Contributes to 
Multiple “Top Projects”

Ahern Achieves NOTIFIER® Premier 
Distributor Status in Wisconsin
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While it’s generally accepted that prefabricating piping systems 

in a shop environment is safer than fabricating in the field, there 

are still inherent dangers inside the shop. Ahern is committed 

to providing as safe an environment in its shops as it is on its 

job sites, and the company’s statistics reflect that commitment. 

Ahern’s shop Total Recordable Injury Rate (TRIR) in 2015 was 

.81 – nearly four times better than the industry average of 3.2.*

Why are we safer?
One important duty of every Ahern shop employee is a 

Weekly Safety Self-Assessment. “These Self-Assessments identi-

fy what we call CAPA (Corrective Action, Preventive Action),” 

explained Regional Safety Manager Paul Emmer. “CAPAs allow 

front line employees to spot and correct hazards in the work-

place before an event occurs.” 

Ahern also utilizes Stop Work Authority, empowering and ex-

pecting employees to stop the job when they recognize unsafe 

conditions or behaviors. Ahern encourages and rewards what 

are called Impact Activities, which include submitting safety 

suggestions, recognizing co-workers for safety performance, or 

completing risk assessments. 

“What sets us apart is belief that all injuries are preventable, and 

owning a culture that embraces safety at work and at home,” 

said Emmer.

*Based on TRIR for NAICS 332996 (Fabricated Pipe and Pipe Fitting 

Manufacturing)

Ahern’s Core Purpose:
To create and maintain systems that save 
lives, improve the environment, and 
ensure personal comfort and well-being.

www.jfahern.com


When Sargento announced plans for a 60,000 square-foot expansion at their facility in Hilbert, WI, the cheese 

and snack food maker and general contractor ESI tapped Ahern for the multi-trade package of HVAC, plumbing, 

and fire protection systems. 

Meeting the tight schedule is perhaps the biggest challenge, with just five months from start to finish.  To keep 

on  track, the Ahern team held both onsite and internal coordination meetings utilizing their BIM/CAD capabil-

ities to ensure conflict resolution before installation of any systems. Experience is on their side, as Ahern also 

performed all three trades in Sargento’s previous facility addition in 2013.

The expansion includes plumbing work consisting of a large underground process system, compressed air sys-

tem, bathroom groups, and process air and water piping to support the new production area. HVAC installations 

include eight air handling units, a high pressure steam boiler system, in-slab radiant tubing, and related piping 

along with 32,000 pounds of galvanized and 18,000 pounds of welded stainless steel duct. The expansion is also 

protected by a fire suppression system consisting of one dry and three wet sprinkler systems.

 “Just as in 2013, we’ve been selected to perform all mechanical trades on this project due to our knowledge of 

the customer’s needs as well as our ability to perform in-house coordination,” said Ahern Plumbing Project Man-

ager Grant Nadler. “We have built up a level of trust with Sargento from small work orders up to large projects.”

Sargento expects the facility to be completely finished by late 2016.
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Sargento 
Project brings

Multiple Trades Together

www.jfahern.com


This past February, students from three Wisconsin technical colleges got a unique look at Ahern’s culture and working 

environment at the Company’s 4th annual Career Day. Eight students in the design, drafting, or construction management 

programs at Moraine Park Technical College, ITT Technical Institute, and Fox Valley Technical College attended the event.

The day’s agenda included skills testing, interviews, and 

hands-on team exercises. Attendees also took a tour of 

Ahern’s mechanical room and heard presentations from 

several employees.

This event has proven to be a valuable learning experi-

ence for students, and Ahern has also discovered some raw 

design talent over the years. After last year’s Career Day, 

Ahern extended five internships to students in attendance, 

and the company hired four out 

of the 2014 group.

Our experts in NFPA regulations will help you 

determine which fire protection sys-

tems are necessary, based on code 

and occupancy.

We will create 3D/BIM designs to effectively 

evaluate the fire protection system 

before the project even begins.

Our team will discuss any 

potential fire hazards with 

you, and work with you to 

determine how these can 

best be reduced or eliminated.

We’ll help you estimate your 

costs ahead of time, so you 

can plan accordingly!

Is there adequate water pressure and flow for 

your needs? If not, will you need a 

water tank or fire pump? Our precon 

team will get you the answers to these 

vital questions.

06 | www.jfahern.com  Pipeline | Spring 2016 | 07

Our preconstruct ion services include:

Ahern’s precon team has helped customers across the country save time and money on their projects. If you’d like to 

learn more about our services, please email info@jfahern.com.

How Ahern Can Save You from Getting Burned
Ahern’s fire protection preconstruction services can help you avoid the unwelcome surprises that arise when construct-
ing a new facility. By bringing the Ahern team in prior to starting construction, you’re reducing the risk of unforeseen 
delays and expense.

Fire Protection Preconstruction Services

Fire Hazard Analysis

Conceptual Design Documents

Risk Mitigation and Management

Budget Development

Water Supply Assessment and Validation

Ahern Hosts Aspiring Designers

www.jfahern.com
mailto:info@jfahern.com


Spring is the perfect time to take a good look at your facility’s HVAC system performance. Don’t wait until 

the summer heat leaves your occupants sweating it out!

Ahern’s HVAC service experts have put together some simple tips to improve your system’s efficiency and 

save energy (and money). Check out their article on our blog!

Spring Cleaning
Should Include Your
HVAC System!

HVAC | Plumbing | Fire Protection | Fabrication

99.3% of Ahern’s clients were 
satisfied/very satisfied by our 
schedule compliance and 
responsiveness in 2015.

Focused on You

http://www.jfahern.com/blog/2014/10/21/hvac-if-it-isn%E2%80%99t-broken%E2%80%A6fix-it



