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After much anticipation, Ahern’s Mil-

waukee office achieved Leadership 

in Energy & Environmental Design 

(LEED) Gold Certification from the 

U.S. Green Building Council. LEED 

is a best-in-class, green building 

certification program that recognizes 

sustainable building strategies and 

practices. To achieve certification, the 

building project must satisfy pre-

requisites and earn points to achieve different levels of certification. Ahern’s 

52,000 square-foot office and shop boasts several sustainability components 

that helped accomplish LEED Gold, some of which include:

 • A 16,000 gallon rainwater 

harvesting system, using 

69 percent less water than 

a standard building

 • A solar thermal hot water 

system that cut the facil-

ity’s domestic hot water 

heating load by more than 

85 percent

 • LED exterior lighting

 • A high-efficient variant refrigerant volume (heating and cooling) system, 

making the building 34 percent more efficient than a code minimum 

building

 • A measurement and verification system that tracks energy savings and 

deficiencies

Additionally, general contractor CG Schmidt helped Ahern obtain LEED points 

for using recycled materials to build the facility (21.2 percent), diverting debris 

from landfills to recycling centers (78.2 percent of debris), and utilizing mate-

rials from manufacturers within a 500-mile radius of the job site (36.1 percent 

of all materials used). Helping Ahern with the sustainable design of the facility 

was Eppstein Uhen Architects (EUA), a firm focused on creating sustainable 

and healthy buildings. EUA collaborated with Ahern to provide design strate-

gies and decisions that played an integral part in achieving LEED Gold. 

Ahern served as the prime mechanical, and fire protection contractor for the 

office and shop facility that opened in January 2013. The building has been 

named the Association of Facility Engineers (AFE) Project of the Year and The 

Business Journal Commercial Project of the Year. It has also earned a Mayor’s 

Design Award and an AGC Build Wisconsin Award.

President and CEO Tripp Ahern is pleased to announce the promotion of Adam Wunderlin to 
Chief Financial Officer. Wunderlin joined Ahern in 2011 as Accounting Manager and made his way 
through the ranks to his most recent position as Controller. He is a Certified Public Accountant 
(CPA) and holds his Bachelor and Master of Professional Accountancy degrees from the University 
of Wisconsin – Whitewater.

“Adam has already proven his skill and talent in handling the financial aspects of our business,” 
says Tripp Ahern. “His industry experience and natural leadership ability will help Ahern’s account-
ing operations continue to run seamlessly. We have the utmost confidence in Adam’s abilities, and 
look forward to his continued contributions.”

Amidst valleys and plateaus lies the North Dako-

ta Bakken oil field, containing new gas compressor 

stations owned by ONEOK. Managed by Corval Group 

(Corval), Ahern’s Pipe Fabrication team was called to fabri-

cate 1½” to 30” carbon steel spools to reduce on site labor forces 

for field assembly at the stations. Ahern’s off site fabrication facility 

as well as the Company’s track record of on-time delivery catered to 

Corval’s end goal with the project. But those weren’t the only reasons 

for Corval’s decision.

Corval requested that each piping structure for all stations would be radiographically 

tested and each would be painted respectively. Though not required by the code of fabrica-

tion, Corval wanted the piping to be non-destructively tested due to the service of the product 

– natural gas compression. Of all the piping that was X-rayed, 97 percent passed on the first time. 

Overall, many piping projects seen in Ahern’s Pipe Fabrication shop (that require X-ray testing) 

range as low as 5 percent to as high as 100 perfect testing, like ONEOK. 

Through clear and concise communication with Corval on a regular basis, as well as having a thorough opera-

tion management process and shop efficiency, the customer’s primary goals have be met and will continue to be 

the focus on the remaining portions of the project. 
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Equal Employment Opportunity/Affirmative Action

J. F. AHERN CO. is an equal opportunity employer.  It is our 
policy not to discriminate on the basis of race, sex, age, color, 
religion, national origin, sexual orientation, disability or other basis 
prohibited by applicable local, state or federal fair employment laws.  
This policy applies to all personnel actions and activities, including 
recruiting, selection, hire, placement, training, transfer, promotion, 
layoff and recall, compensation, discipline, and termination.
 J. F. AHERN CO. is also committed to a policy of affirmative 
action with regard to female, minority, handicapped, Vietnam era 
and disabled veteran employees and applicants for employment.  
Pursuant to that commitment, the Company has adopted policies 
and procedures to meet the requirements of Executive Order 
11246, Section 503 of the Rehabilitation Act of 1973 and Section 
402 of the Vietnam Era Veterans’ Readjustment Act of 1974, as 
well as various state and local laws, including, but not limited to, sec. 
16.765, Wis. Stats. (Contract Compliance Law) and the City of 
Madison Affirmative Action Ordinance, sec. 39.02.
 Our EEO/AAP policies are a matter of continuing interest and 
importance to all our employees.  For that reason, it is the policy 
of J. F. AHERN CO. that officers and management personnel 
periodically review and, as appropriate, revise such policies to better 
promote equal employment opportunities and affirmative action.
 Our EEO/AAP policies are regularly communicated both 
internally and externally, including to all construction trade unions, 
referral agencies and sources, and subcontractors with whom we do 
business.
 The responsibility for coordinating the implementation of our 
EEO/AAP policies has been assigned to Travis Moser, Director of 
Human Resources.  Mr. Moser shall serve as EEO/AAP Officer 
and shall report, with regard to such matters, directly to 
J. F. AHERN CO.’s Executive Management Team.

Ahern is a full-service mechanical, 
pipe fabrication, and fire protection contractor. 

The Company’s  executive officers include:

PIPELINE
PIPELINE

is published by Ahern

© 2015 All Rights Reserved

02 | www.jfahern.com 

Wunderlin Promoted to Chief Financial Officer

Pipe Fabrication Showcases
Quality Control Capabilities
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Ahern’s Core Purpose:
To create and maintain systems that save 
lives, improve the environment, and 
ensure personal comfort and well-being.

Adam Wunderlin

Landmark Milwaukee Facility 
Earns LEED Gold Status

Oil & Gas Project Stringent Quality Control

> Ahern has shipped more than 30,000 spools since 2011: 98% of  
our shipments arrived per the client’s installation schedule.

> Since 2012, Ahern’s ASME certified welders have complete over 
41,000 X-ray views with an average passing rate of  98%.



04 | www.jfahern.com  Pipeline | Summer 2015 | 05

Des Moines
• Broadlawns Behavioral Health
• Indianola Specialty Clinic

Madison
• American Family Children’s Hospital
• Monroe Clinic
• UW Hospital & Health Systems

Twin Cities
• North Memorial Health Care
• North Memorial Clinic Eden Prairie

Hill/Ahern, Chicago
• Advocate Illinois Masonic, Chicago
• Carle Hospital HVI, Urbana
• Rush University Medical Center, Chicago
• Rush Copley Medical Center, Aurora
• Centegra Health System, McHenry/Woodstock/Crystal

Lake (service and inspections at 30 buildings)

Northeast Wisconsin
• Agnesian Healthcare (Multiple locations in NE WI)
• Aurora Baycare, Green Bay
• Aspirus Hospital, Wausau
• St. Elizabeth Hospital, Appleton
• ThedaCare – (Multiple locations in NE WI)
• Ripon Medical Center
• Green Bay VA Center
• Beaver Dam Community Hospital

Omaha
• Lauritzen Outpatient Center at Nebraska Medical Center
• Children’s Hospital & Medical Center
• Faith Regional Health Services, Norfolk NE
• Children’s Respite Care Center, Omaha

St. Louis
• BJC Center for Outpatient Health

Milwaukee
• Aurora Health Care
• Community Memorial Hospital, Menomonee Falls
• Zablocki VA Medical Center
• Pro Health Care, Mukwonago
• Columbia St. Mary’s Hospital, Milwaukee
• Froedtert Center for Advanced Care, Milwaukee

Northwest Wisconsin
• Mayo Clinic, Eau Claire
• Sacred Heart Hospital, Eau Claire
• St. Croix Regional Medical Center, St. Croix Falls
• Luther Midelfort Hospital, Eau Claire
• OakLeaf Surgical Hospital, Eau Claire
• Luther Midelfort Hospital, Eau Claire

Quad Cities
• Genesis Medical Center – Davenport, Iowa
• University of Iowa Hospitals – Iowa City, Iowa
• Unity Point-Finley Hospital – Dubuque, Iowa
• Hammond Henry Hospital – Geneseo, Illinois

Healthy History! Agnesian HealthCare, 
Fond du Lac, WI

Healthy Project! Lauritzen 
Outpatient Center, Omaha

Healthy Innovation! Protecting Vulnerable Elevator Rooms 

Healthy Numbers! Ahern’s Healthcare Stats

Hill/Ahern Fire Protection performs quarterly and annual fire pro-
tection inspections for the entire 676-bed campus, as well as var-
ious contract and work order projects.

“At Rush University Medical Center I have witnessed first-hand, 
a committed service provider whom is truly professional in every 
aspect of their business and have taken every effort to meet and ex-
ceed their client’s needs.” – George A. Rivas, CHSP-FSM, Senior Vice 
President, TSIG Consulting, Inc.

Ahern’s Omaha fire pro-
tection office is part of 
the construction team on 
a 4-story outpatient cen-
ter on the Nebraska Med-
ical Center campus. Ahern 
is installing 3 dry-pipe systems, 
5 wet-pipe systems, 1 preaction 
system and 6 standpipes in the 
facility. The total area being pro-
tected is nearly 235,000 square 
feet and will contain over 2,500 
sprinkler heads.

Recent regulatory changes were forcing Wisconsin’s healthcare facilities to upgrade their fire protection systems in 
elevator equipment rooms. Faced with losing their Medicare funding, facilities were forced to install fire protec-
tion systems in older, previously unprotected rooms, at a cost of tens of thousands of dollars. Additionally, some 
facilities contained older elevator equipment that could be damaged by the water in traditional sprinkler systems.

Ahern’s team of experts determined that a non-water based FM-200 system would protect those rooms adequately 
without using water. They leveraged the IBC (International Building Code) equivalency language to clarify their stance, 
and worked with the state of Wisconsin to accept these systems as an alternative option. Ahern has since installed these 
compliant systems in approximately 20 facilities across the state.

• Since 2009, we’ve provided de-
sign/build services for over 140
healthcare construction projects.

• We’ve installed fire sprinkler sys-
tems in over 185 hospitals, and
performed joint commission in-
spections in over 200 facilities.

• We’ve performed work in 29 of
Wisconsin’s 30 largest hospitals,
and in 74% of all the medical
clinics in the state.

• Our Omaha office has performed
fire protection work in 15 of the
city’s top 20 hospitals.

• Our employees hold 50% more
WHEA* (Wisconsin Healthcare Engineering Association) Healthcare Construc-
tion Certificates (HCCs) than our closest competitor. *WHEA is an industry
organization that works with national and local regulatory agencies to de-
velop protocols around healthcare facility design and construction. Employ-
ees with an HCC have completed WHEA’s comprehensive course on what is
widely considered the industry standards.

After successful completion of me-
chanical work at Froedtert’s Cen-
ter for Advanced Care, Ahern was 
hired to perform the HVAC and 

plumbing installations on the hospi-
tal’s 7th and 8th floors. 

Ahern will reduce onsite labor and risk 
by prefabricating 30 MEP rack systems for 
patient rooms in their Fond du Lac shop 
prior to installation. Each rack will contain 
2 levels of piping and duct including sup-
ply and return ductwork, med gas piping, 
a variety of plumbing piping, and electrical 
cable trays. This unique job is currently in 
the design phase, but watch future issues 
of Pipeline for photos and video as Ahern 
builds out these units. 

Both Ahern and Agnesian were founded in Fond 
du Lac in the late 1800’s. Ahern’s records show 
that the two have partnered on construction and 
service projects since the 1920’s, though it’s likely 
that the relationship goes back even further!

“Ahern’s plumbing, HVAC and fire protection groups have 
been a great resource for me and my team throughout all 
of our projects. They really understand our patients’ needs, 
and the importance of keeping interruptions to a minimum. 
I am looking forward to working with Ahern on our next 
project!”

Tom Long
Director, System Plant and Facility Management
Agnesian HealthCare

Installing systems in an occupied hospital. Inspecting a fire protection system that must comply with Joint Commission and CMS 
standards. Capping and sealing all ductwork in the shop to reduce contamination. Working with complex, volatile medical gases. 
Ensuring the HVAC system’s filtration and air change rates will meet the cleanliness needs of a high-volume operating room. 

The specialized knowledge needed to properly design, fabricate, install, and service systems in a healthcare facility is hard to 
come by. When GC’s and healthcare companies are looking for these qualities in a subcontractor, they repeatedly turn to Ahern!

Spotlight on Healthcare

This 62,000 square-foot addition to an existing medical center in-
cluded patient exam/treatment rooms, staff offices, and an X-ray 
and CT area. Ahern provided HVAC, plumbing, and building con-
trols on the project.

3D BIM coordination allowed the team to run clash detections and 
locate design issues and concerns prior to installation. The project was on a 
compressed 9-month schedule and took place while the existing facility re-
mained active. Shutdowns were scheduled during off-hours or weekends to 
accommodate daily operations.

Omaha, NE

St. Louis, MO

Appleton, WI
Eau Claire, WI

Fond du Lac, WI

Milwaukee, WI
Madison, WI

Minneapolis, MN

Rockford, IL

Marinette, WI

Chicago, IL

Davenport, IA

Des Moines, IA



>

06 | www.jfahern.com  Pipeline | Summer 2015 | 07

Community Matters
Whether on a corporate or individual level, Ahern and its employees 

consistently keep the local community at the core of all we do. Last 

year, the company donated to 222 charitable organizations and employ-

ees raised $27,885 for the United Way. But it doesn’t end there. Year 

round, employees are involved in a number of volunteer or charitable 

activities ranging from hosting food drives and adopting families during 

the holidays, to participating in project “Heat’s On” and Habitat for Hu-

manity. Here is a sampling of some of the volunteer/charitable activities 

that have taken place in the last couple of months: 

On Tuesday, May 5, 2015, 20 Ahern employees volun-

teered for the 2015 Habitat for Humanity’s Women Build 

event in Fond du Lac, WI. The team hammered, carried 

trash, cleared the yard of tree limbs, and installed insu-

lation for the roof. “It felt good to be a part of creating a 

home for someone,” stated Bobi Langel, Office Manager 

of Ahern Fire Protection – National. Ahern has supported 

Habitat for Humanity in different facets over the years, 

including the latest Women Build event this year. The 

ladies were able to spend half their workday at the site, 

sporting pink Ahern shirts and proper safety PPE. 

On Friday, May 1, two teams from Ahern’s Milwaukee office participated 

in Big Brothers Big Sisters’ Bowl for Kids’ Sake. Each team was required 

to raise at least $100 in sponsorships to bowl. The money is used to 

make a positive, long-lasting impact on children in the Milwaukee 

community. It starts a child on the path to fulfilling their potential and 

succeeding in school and life.

Team Alley-oops (women) raised $920 and Just Men raised $415. Al-

ley-oops also won gift bags for highest amount raised of the night!

Each year, Ahern’s Madison office participates in Safe-

ty Saturday – an event that educates parents, children, 

and the public on ways to make safe decisions, prevent 

injuries, and to encourage the use of safety devices such 

as seatbelts, bike helmets and smoke alarms. On June 

13, 2015, three of Ahern’s employees spent their day off 

giving live fire extinguisher training for youths of all ages 

at the event. The training involved the proper use of an 

extinguisher and allowed the kids (with supervision) to 

put out a small live fire. In a three and a half hour time 

period, approximately 200 participants were educated and 

it was even featured on the Channel 27 News! Additional-

ly, Ahern’s sprinkler trailer was brought to the event and 

demonstrated to attendees how a sprinkler system works. 

“The time the group invests into these programs helps pro-

mote Ahern’s product line and the Company’s commitment 

to safety,” states Dan Green, district/department manager 

of Fire Equipment. “It also demonstrates our dedication to 

community education.”

>

>

Safety Saturday

Habitat for Humanity

milwaukee bowl for kidS’ Sake



Ahern Moves Up in 
“Giants” Ranking
Another proud year of  rankings in Contractor Magazine’s 2015 
Book of  Giants! Ahern moved up six spots from last year, ranking 
20 out of  100 mechanical contractors across the U.S. But that isn’t 
the only ranking worth celebrating! Check out our other notable 
accomplishments in this year’s Book:

Top 10 Contractors in the Midwest – Ranked #7
Top 10 in Fire Protection – Ranked #5
Top 10 in Water/Wastewater – Ranked #2
These rankings give great recognition to our work and give the 
Company momentum to continue growing the business into 2016.

Click here to get the full list of  rankings.

Ahern is proud to be celebrating its 10th year serving the local Twin Cities region. The 

office opened on June 20, 2005 and has nearly tripled in size. Starting out with just six 

office employees and one field employee, the office now boasts 15 office employees and 19 

field employees. In its 10 years, the company has worked on many notable projects including the 

Paragon Outlet Mall, Radisson Blu, Riverside Plaza, O’Reilly Auto Parts, and  more. 

“It’s been exciting to build our business in the 

Twin Cities metro area over the last 10 years,” states 

Casey Jackson, vice president/district manager of Ahern 

Fire Protection. “From small businesses to large high-

rise and industrial facilities, our team has provided fire 

protection system design, installation, inspection, and 

maintenance in many buildings in the Twin Cities and 

surrounding areas.  We look forward to continuing to 

build our relationships and providing quality services to 

our customers well into the future.” 

Twin Cities Office
Celebrates 10 Years

http://contractormag.com/book-giants/2015-book-giants-beware-double-edged-swords



